BROMLEY

Code of Ethics and Conduct Policy

1. Purpose

This Code of Ethics and Conduct outlines the expected behaviour of all members,
volunteers, staff, coaches, referees, parents, carers, and players within Bromley Basketball
Club. It promotes fairness, respect, responsibility, and integrity in line with the values of
Basketball England.

2. Key Principles
Everyone involved in Bromley Basketball Club is expected to;

- Show respect and courtesy to others at all times.

- Uphold the spirit of fair play, honesty, and integrity.
- Promote a positive and inclusive environment.

- Ensure the wellbeing and safety of all participants.
- Maintain appropriate professional boundaries.

3. Expectations by Role

3.1. Players
Players must:

- Play fairly and by the rules.

- Show respect to coaches, referees, teammates, and opponents.

- Never engage in bullying, abusive language, or inappropriate behaviour.
- Accept officials’ decisions with grace, even if they disagree.

- Arrive on time with the appropriate kit for games/training.

- Report any concerns or unsafe behaviour to a trusted adult or the Club Welfare Officer.



3.2. Coaches and Volunteers

Coaches and volunteers must:

- Place the welfare of participants above winning or personal gain.
- Use positive reinforcement and constructive feedback.

- Never engage in or condone bullying or abuse of any kind.

- Maintain appropriate physical and emotional boundaries.

- Have valid qualifications, insurance, and DBS checks.

- Promote equal opportunities and avoid favouritism or discrimination.

3.3. Match Officials

Officials must:

- Officiate with fairness, consistency, and impartiality.

- Treat all players, coaches, and spectators with respect.
- Maintain professional standards of behaviour.

- Report misconduct or concerns through the proper channels.

3.4. Parents and Carers

Parents/carers must:

- Encourage fair play and support all participants positively.
- Never coach from the sidelines or undermine the coach.

- Applaud good play from both teams.

- Never use abusive language or gestures.

- Raise concerns through appropriate club channels, not during matches or training
sessions.

3.5. Spectators

Spectators must:
- Respect the officials’ decisions and players' efforts.
- Avoid negative comments or aggressive behaviour.

- Support the club’s zero-tolerance policy on discrimination and abuse.



4. Breaches of the Code

Breaches of this Code may result in disciplinary action, in accordance with Disciplinary
Procedure (annex A), including;

- Verbal or written warnings.
- Suspension or removal from the club.
- Referral to Basketball England or other governing bodies.

- In severe cases, involvement of the police or safeguarding authorities.

5. Acknowledgement

All club members are required to read, understand, and adhere to this Code of Ethics and
Conduct and accept the policy as a condition of membership.

6. Reference

This policy is based on the guidance provided by Basketball England’s Code of Ethics and
Conduct:

https://www.basketballengland.co.uk/integrity/safeguardin


https://www.basketballengland.co.uk/integrity/safeguarding/

Annex A.

Disciplinary Procedure

In addition to any action being taken by Basketball England or league, where a club member

or club committee has evidence that there is non-compliance with this policy, then either

the Senior or Junior club committees should follow the following disciplinary procedure.

1.
2.

Any matter which requires investigation should be reported to the Club Secretary.
If the matter involves any member(s) of the committee or executive committee, then
that member will be excluded from any decision-making process.

The Club Secretary must obtain written evidence of the non-compliance and
forward it to the relevant committee chair within seven days of the evidence being
received.

Witness statements may also be requested by the Club Secretary.

The relevant committee chair will form a Disciplinary Committee, which can be
made up of either the Junior, Senior, or Executive Committees.

The Disciplinary Committee will then discuss the information and reach an outcome
which must be communicated to the member or members concerned within seven
days of the meeting.

The member(s) have the right to appeal the outcome to the Disciplinary Committee,
and this must be notified in writing within seven days of receipt of the original
decision. An Appeals Panel will be established by the Executive Club Committee who
were not a part of the original Disciplinary Committee.

The Appeals Panel will consider the evidence provided, review the original
Disciplinary Committee’s decision and have the authority to amend the sanctions as
set out in Section 4 of this Code of Ethics and Conduct Policy.

Their decision will be issued in writing to the member(s) concerned within seven
days of the Appeals Panel meeting.



